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Título: Influencia de las variables de personalidad, impulsividad, perfec-
cionismo, autoestima y autoeficacia en el Work Craving 
Resumen: Estudios recientes has sugerido que hay relación entre algunas 
variables de personalidad y la adicción al trabajo. En el presente trabajo nos 
hemos planteado el objetivo de realizar un estudio Predictivo de las varia-
bles antecedentes del Work Craving a través de las variables Impulsividad, 
Personalidad, Perfeccionismo, Autoestima y Autoeficacia.: Los participan-
tes han sido 332 trabajadores, obtenidos mediante un muestreo no proba-
bilístico. Para analizar los datos se ha utilizado el programa SPSS 23.0. Los 
resultados del análisis de correlación nos muestran asociaciones tanto posi-
tivas como negativas con las variables estudiadas. El análisis de regresión 
determina la capacidad predictiva de las variables Estabilidad emocional, 
Perfeccionismo y Autoestima que explican el 24.40 % de la varianza de los 
Sentimientos Generados por el Trabajo (WCS.FW). Y las variables Estabi-
lidad emocional y Autoestima explican el 14.0 % de la Necesidad de traba-
jar (WCS.NW). Se puede concluir que el Work Craving puede predecirse a 
través de determinadas variables (Estabilidad emocional, Perfeccionismo y 
Autoestima), contribuyendo la presente investigación a un mayor conoci-
miento de la Adicción al Trabajo. Los resultados poseen implicaciones 
prácticas importantes que debe considerarse para la gestión estratégica ade-
cuada de los recursos humanos dentro de las organizaciones. Los más no-
tables entre ellos son la necesidad de promover la mejora de la autoestima 
y la estabilidad emocional. 
Palabras clave: adicción al trabajo, work Craving, salud laboral, necesida-
des psicológicas, personalidad 

  Abstract: Recent studies have suggested a relationship between certain 
personality variables and work addiction. In the present work we conduct 
a predictive study of the background variables of work craving through the 
variables Impulsivity, Personality, Perfectionism, Self-esteem and Self-
efficacy. The participants were 332 workers obtained by non-probability 
sampling. We used the SPSS 23.0 program. The results of the correlation 
analysis show positive and negative associations with the variables studied. 
The regression analysis determines the predictive capacity of variables 
Emotional Stability, Perfectionism and Self-esteem account for 24.40% of 
the variance of Feelings Generated by Work (WCS.FW). And the predic-
tor variables Emotional stability and Self-esteem account for 14.0% of the 
Need to Work (WCS.NW). It can be concluded that Work craving can be 
predicted through certain variables (Emotional Stability, Perfectionism and 
Self-esteem). This research contributes to greater knowledge of work ad-
diction. The results have important practical implications to work that 
should be considered for the appropriate strategic management of human 
resources within organizations. The most notable among these are the 
need to promote the enhancement of self-esteem and emotional stability. 
Keywords: workaholism; work Craving; occupational health; psychological 
needs; personality. 

 

Introduction 
 
It is becoming increasingly common to encounter people 
who have a constant need to work, and this affects their so-
cial relationships, their happiness and their health. This phe-
nomenon was described by Oates as early as 1968, who 
coined the term Workaholism (work addiction). Workaholics 
spend excessive time working, which has negative repercus-
sions on their social and family relationships and their leisure 
time (Scott, Moore, & Miceli, 1997). They have high expecta-
tions from their work, beyond the actual requirements of 
their jobs and their own economic needs (Scott et al., 1997). 
They devote more energy to their work than is strictly neces-
sary (Andreassen, Ursin, & Eriksen, 2007), and the persis-
tence and frequency they devote to their work makes them 
think about it even when they are not working (Scott et al., 
1997). The criteria most frequently used in the literature to 
diagnose work addiction are obsessive thinking about work 
and repeated efforts to disconnect from work (e.g. McMillan, 
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& O’Driscoll, 2006; Robinson, 2007; Schaufeli, Shimazu, & 
Taris, 2009). These characteristics highlight the fact that 
workaholics, much like gamblers, sometimes experience an 
overwhelming and often irresistible desire to participate in a 
certain behavior, in this case work (Wojdylo, Baumann, 
Buczny, Owens, & Kuhl, 2013).  

The lack of a tool to measure desire in the context of 
work was a limitation in studying this phenomenon until 
Wojdylo (2013) proposed a novel model for assessing work-
aholism. According to the model, the main mechanism of 
work addiction is the compensatory function of emotions. 
This explains why workaholics, like other types of addicts, 
experience an intense desire for emotional compensation. 
This compensatory function is an inherent characteristic of 
addiction and includes compulsive (behavioral), hedonic 
(emotional) and learned (cognitive) components, represent-
ing a new way of contextualizing and measuring addiction, 
the craving to work, which we will refer to as Work Craving 
(WC). 

The theory of work craving defines workaholism as a 
pathological work addiction which comprises four dimen-
sions: (a) the obsessive-compulsive desire to work, which is 
the state in which the obsessive desire to work constantly 
predominates, manifested in obsessive thoughts and/or 
compulsive participation in work; (b) the anticipation of 
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compensatory incentives for self-worth derived from work, 
which describes the hedonistic component, including expec-
tations related to raising self-worth (sense of competence, ef-
ficiency) as a result of the obsessive commitment to work; (c) 
the anticipation of negative affect reduction (relief) and 
withdrawal symptoms, which explains the component that 
contains hedonistic expectations related to the reduction of 
negative emotions (irritability, guilt, depression) and with-
drawal symptoms (fatigue, exhaustion) as a result of the ob-
session with work; and (d) neurotic perfectionism, which is 
the tendency to set unrealistic performance goals and inter-
pret the failure to achieve those standards as failure in gen-
eral, and a lack of belief or confidence in one’s ability to do 
anything correctly (Wojdylo et al., 2013; Wojdylo, Karlsson, 
& Baumann, 2016). However, the obsession or compulsion 
to work is only one subcomponent of Work Craving. Da-
vison and Neale (1990) indicated that one of the compo-
nents of the absence of craving in obsessive-compulsive 
people is the anticipation of positive moods (feelings of self-
esteem) after work. 

This study attempts to verify whether work craving can 
be predicted through certain variables. Hameed, Amjad and 
Hameed (2013) conducted a study to determine if personali-
ty could predict work addiction, demonstrating that person-
ality is related to work addiction and that work addiction can 
be considered a stable factor of personality (Burke, Mat-
thiesen, & Pallesen 2006). An empirical study by Mazzetti, 
Schaufeli and Guglielmi (2014) demonstrates empirically that 
a work environment characterized by a climate of overwork 
can promote work addiction, especially for workers with 
high achievement motivation, perfectionism, responsibility 
and self-efficacy. The last two are related to work addiction 
only when they occur in interaction with an excessive work 
climate. A relationship between pathological perfectionism 
and low self-esteem has also been found (Hill, Huelsmann, 
Furr, Kibler, Vicente, & Kennedy, 2004; Slade & Owens, 
1998; Terry-Short, Owens, Slade, & Dewey, 1995). 

Van Wijhe, Peeters and Schaufeli (2014) found that 
workaholics have rigid personal beliefs, in other words, their 
self-esteem depends on the satisfactory performance of the 
task, which is related to the dimensions in Wojdylo’s work 
craving model (2013). Porter’s studies (1996) also support 
the assumption about the relationship between pathological 
perfectionism, the obsessive work activities of workaholics 
and self-esteem. Workaholics repeatedly engage in the same 
obsessive behavior in an effort to achieve perfection. The 
work of several authors has established that work addiction 
is associated with low self-esteem (Burke, 1999, 2000a, 
2000b; Chamberlin & Zhang, 2009). Workaholics set unreal-
istically high standards for overly high levels of performance 
and are very concerned about making mistakes: Every error 
is perceived as a threat to their self-esteem (Wojdylo et al., 
2013). 

Wojdylo (2007, 2010) shows that the persistence of 
workaholics is largely oriented towards obtaining favorable 
competitive judgments and avoiding unfavorable judgments. 

Other authors indicate that the orientation towards perfor-
mance objectives and excessive concern about errors are 
facets of a negative (pathological) form of perfectionism 
(Stoeber, & Otto, 2006; Terry-Short et al., 1995). Therefore, 
neurotic perfectionism may be another important compo-
nent of the craving for work (Wojdylo et al., 2013). Wojdylo, 
Baumann and Kuhl (2017) shows that work craving was pre-
dicted by high self-control and low self-regulation and asso-
ciated with higher psychological distress, work engagement 
was predicted by high self-regulation and high self-control 
and associated with lower symptoms of psychological dis-
tress. 

Impulsive traits are seen as the key to initiate the behav-
ior which leads the individual to perform the behavior com-
pulsively (Dell'Osso, Altamura, Allen, Marazziti, & Holland-
er, 2006). Impulsivity has also been identified as an im-
portant predisposing factor in other types of addictions such 
as internet addiction (Cao, Su, Liu, & Gao, 2007; Choi, Park 
et al., 2014; Lee et al., 2012) and online gaming (Choi, Kim et 
al., 2014; Ding et al., 2014; Metcalf & Pammer, 2014; Nuyens 
et al., 2016). In addition, Stamates and Lau-Barraco (2017) 
positively associated impulsivity with the desire for alcohol 
and caffeine. Griffiths, Demetrovics and Atroszko (2018) 
demonstrated that there is evidence that work addiction in 
some respects is dissimilar to other behavioral addictions. 
That is why in this research we want to see the role of impul-
sivity in the work Craving. 

The Work Craving is a relatively new construct that re-
quires investigation in this research aims to develop a predic-
tive model of work craving using the indicators of Personali-
ty: Impulsivity, Extraversion, Emotional stability, Conscien-
tiousness, Agreeableness, Openness to experience, Perfec-
tionism, Self-esteem and Self-efficacy, with the following ob-
jectives: 

Objective 1: If the feelings generated by work (WCS.FW) 
are influenced by Impulsivity, Extraversion, Emotional sta-
bility, Conscientiousness, Agreeableness, Openness to expe-
rience, Perfectionism, Self-esteem and Self-efficacy, then a 
model that incorporates these predictors can accurately pre-
dict the feelings generated by work. 

Objective 2: If the need to work (WCS.NW) is influenced 
by Impulsivity, Extraversion, Emotional stability, Conscien-
tiousness, Agreeableness, Openness to experience, Perfec-
tionism, Self-esteem and Self-efficacy, then a model that in-
corporates these predictors can accurately predict the need 
to work. 

 

Method 

 
Participants 
 
The study participants were 332 employed or self-

employed workers who were active at the time of data col-
lection. All of them live in Spain. Table 1 shows, Gender, 
Age, Marital status, Seniority, Education level and Profes-
sional group, the sociodemographic characteristics of the 
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participants in the sample. The participants responded volun-
tarily and did not receive any kind of gratification, they also 

signed an informed consent. The confidentiality of the data 
the participants provided is fully guaranteed. 

 
Table 1. Sociodemographic characteristics of the participants. 

Variable  (N= 332) 

Gender (%) Men 49.1 % 

Women 50.9 % 
Age (years) 

 
M = 44.33 (SD =11.71) 

Marital status (%) Married or de-facto union 63.30 % 
Single 22.6 % 
Divorced / Separated 12.0 % 
Widowed 2.1 % 

Seniority (years) In the current job M = 9.35 (SD=9.8) 
 In the profession M = 15.24 (SD=12.44) 
 In the current company M = 11.49 (SD=11.15) 
Education level Without studies (no academic qualifications)  1.8% 
 Completed primary education 17.5 % 
 Completed secondary education 45.8 % 
 Finished university studies 25.3 % 
 Master’s / doctorate studies completed 9.6 % 
Professional group  Executive 6.9 % 

Professionals, scientists and intellectuals 14.5 % 

Mid-level professionals  15.1 % 

Administrative workers 11.3 % 

Service workers, vendors in shops and markets 30.1 % 

Farmers and skilled agricultural, forestry and fishing workers 3,3 % 

Office workers and operators 12.2 % 

Unskilled workers 4.5 % 

Military and police officers 2.1 % 

 

Instruments 
 
Below are the instruments used in this study. The alpha 

coefficients are those obtained in the original validation stud-
ies of the instruments. 

To measure Work Craving we used the Spanish version 
of the Work Craving Scale (WCS; Wojdylo et al., 2013), 
adapted by Serrano-Fernández, Boada-Grau, Assens-Serra, 
Boada-Cuerva and Vigil-Colet (n.d.). It consists of 10 items 
and 2 subscales and uses a Likert-type response format. The 
factors were: “F1. Feelings generated by work (WCS.FW)”, 
made up of 5 items (α = .87) (e.g. “7. Tengo que trabajar du-
ro para sentirme eficaz en lo que estoy haciendo [I need to 
work hard in order to feel effective in what I’m doing]”); and 
“F2. Need to work (WCS.NW)”, made up of 5 items (α = 
.84) (e.g. “19. Si ahora estuviera trabajando en exceso me 
sentiría menos cansado [Working excessively now would 
make me less tired]”). 

To measure Impulsivity, we used Dickman’s Impulsivity 
Inventory (DII; Dickman, 1990), in its Spanish version (Chi-
co, Tous, Lorenzo-Seva, & Vigil-Colet, 2003), which is made 
up of 23 items and 2 subscales and makes use of a dichoto-
mous response format (1 = true/ 0 = false). The factors were 
“F1. Functional impulsiveness” assesses impulsiveness that is 
beneficial and that helps one adapt to unexpected situations 
which require a quick response. It is made up of 11 items (α 
= .77) (e.g. “5. La mayor parte del tiempo puedo concen-
trarme en mis trabajos de forma rápida [Most of the time I 

can concentrate on my work very quickly]”). And “F2. Dys-
functional impulsiveness” refers to impulsiveness that, far 
from being helpful, can be counterproductive, and is made 
up of 12 items (α = .76) (e.g. “2. Frecuentemente digo lo 
primero que se me ocurre sin pensar mucho antes [I fre-
quently say the first thing that comes to my head without 
giving it much thought]”). 

Personality was assessed with the Personality Inventory 
(OPERAS; Vigil-Colet, Morales-Vives, Camps, Tous, & Lo-
renzo-Seva, 2013), an instrument based on the Big Five per-
sonality traits. It includes 40 items to which subjects respond 
using a 5-point scale. It measures Extraversion (alpha = .86) 
(e.g. “8. Me desenvuelvo bien en situaciones sociales [I per-
form well in social situations]”), Emotional Stability (α = .86) 
(e.g. “9. A menudo tengo el ánimo por el suelo [I often feel 
down in the dumps]”), Conscientiousness (α = .77) (e.g. “16. 
Dejo las cosas a medias [I leave things half done]”), Agreea-
bleness (α = .71) (e.g. “12. Respeto a los demás [Respect for 
others]”), and Openness to Experience (α = .81) (e.g. “35. 
Siento curiosidad por el mundo que me rodea [I’m curious 
about the world around me]”). The response format is a 5-
point Likert scale (1= totally disagree to 5= totally agree). 

The Obsessive-Compulsive component was assessed us-
ing part of the Spanish version of the Revised Obsessional 
Intrusions Inventory (COI; Belloch, Cabedo, Morillo, 
Lucero, & Carrió, 2003). Made up of 58 items and 7 sub-
scales, it uses a 7-point Likert-type response scale. We only 
used one factor: “F2. Perfectionism and intolerance of un-
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certainty”, consisting of 14 items (α = .86) (e.g. “2. Debo ser 
el/la mejor en aquello que es importante para mí [I must be 
the best at what is important to me]”). 

Rosenberg's Self-esteem Scale (SES; Rosenberg, 1965), 
adapted by Martín-Albo, Núñez, Navarro and Grijalvo 
(2007), was used to evaluate Self-esteem and consists of a 
10-item scale that assesses global self-esteem by measuring 
one’s positive and negative feelings about oneself. Scoring 
options range from 1 (strongly disagree) to 4 (strongly agree). The 
SES is a one-dimensional instrument of average reliability 
(.77 to .88) (e.g. “4. Soy capaz de hacer cosas tan bien como 
la mayoría de las otras personas [I can do things as well as 
most other people]”). 

To assess self-efficacy, we used the Spanish version of 
the General Self-Efficacy Scale (GSE; Baessler & Schwarcer, 
1996), adapted by Sanjuán, Pérez and Bermúdez (2000). This 
scale is a one-factor scale made up of 10 items, (α = .87) (e.g. 
“8. Puedo resolver la mayoría de los problemas si me esfuer-
zo lo necesario [If I make enough of an effort I can solve 
most problems]”). The response format is a 4-point Likert 
scale. (1= false to 4= true). 

 
Procedure 
 
We used non probabilistic sampling (Hernández, Fer-

nández, & Baptista, 2000), also known as accidental sampling 
(Kerlinger, 2001) to obtain the sample. The response rate 
was approximately 80%.  The selection of participants was 
carried out through the social and business network. Partici-
pants were informed that the study was an initiative of the 

Spitzen Value Research Group, Human Resources of the 
Rovira i Virgili University of Tarragona. That the data ob-
tained is totally confidential and anonymous. A protocol was 
prepared for the participant that included a cover letter, in-
formed consent and the questionnaires to be answered. The 
questionnaires were answered at their usual workplace. The 
research complies with the ethical principles of the Helsinki 
Convention. 

 
Data Analysis 
 
First, the Kolmogorov-Smirnov test is used to check the 

normality of the data, showing this a good fit. The next step 
in the analysis was to use Pearson’s correlation coefficients 
to calculate the correlations between the predictor variables 
and the criterion variables. Subsequently multiple regressions 
are performed using the stepwise option, where by the pro-
gram enters each predictor variable into the model according 
to the extent to which it accounts for variance. We used the 
SPSS 23.0 program. 
 

Results 
 

Reliability analysis 
 
Table 2 shows the instruments used. The internal con-

sistency indices using the coefficient Omega (McDonald, 
1999) are appropriate, given that they range between .74 
(Openness to experience) and .94 (Functional impulsivity). 

 
Table 2. Descriptive statistics and reliability values with Cronbach’s alpha coefficient. 

Variable Minimum Maximum Mean SD ω 

IM.F1. Functional impulsivity 2 9 5.64 1.34 .94 
IM.F2. Dysfunctional impulsivity 2 10 5.67 1.42 .79 
Op.EX Extraversion 17 79 47.58 10.08 .76 
Op.ES Emotional stability  16 77 49.77 10.69 .78 
Op.CO Conscientiousness  9 76 51.53 9.77 .77 
Op.AG Agreeableness  2 78 50.68 11.38 .78 
Op.OE Openness to Experience  18 68 49.25 10.62 .74 
Perfectionism 14 98 70.99 15.24 .93 
Self-Esteem 0 20 13.23 4.29 .87 
GSE. Self-efficacy  10 40 31.58 4.73 .90 
WCS.FW. Feelings Generated by Work  5 32 14.04 7.11 .90 
WCS-NW. Need to Work. 5 32 8.84 5.12 .91 

 

Correlation analyses 
 
The correlational study table below (Table 3) only shows 

the correlations between the criterion variables and the pre-
dictor variables in this study. 

We found a positive correlation between feelings gener-
ated by work (WCS.FW), and two predictor variables Extra-

version (r = .145, p = .01) and Perfectionism (r = .323, p = 
.01) and negative correlation with Emotional Stability (r = -
.399, p = .01) and Self-esteem (r = -.336, p = .01). Need to 
work (WCS.NW) correlated negatively with two predictor 
variables Emotional Stability (r = -.295, p = .01) and Self-
esteem (r = -.348, p = .01). 

 
 
 
 

 
 
 



510                                                         María-José Serrano-Fernández et al. 

anales de psicología / annals of psychology, 2019, vol. 35, nº 3 (october) 

Table 3. Correlations between the predictor variables and the criterion var-
iables. 

Predictor variables 
Criterion variables 

WCS-FW WCS-NW 

IM.F1.Functional impulsivity -.047 -.074 
IM.F2. Dysfunctional impulsivity .065 .079 
Op.EX Extraversion .145** .041 
Op.ES Emotional stability  -.399** -.295** 
Op.CO Conscientiousness  .021 -.086 
Op.AG Agreeableness  -.054 -.026 
Op.OE Openness to Experience  -.013 -.099 
Perfectionism .323** .102 
Self-Esteem -.336** -.348** 
Self-efficacy  .022 -.097 
** The correlation is significant at 0.01 (bilateral). * The correlation is signif-
icant at 0.05 (bilateral). 
Variables: Feelings Generated by Work (WCS.FW), Need to Work (WCS-
NW), Functional impulsivity (IM.F1), Dysfunctional impulsivity (IM.F2), 
Extraversion (Op.EX), Emotional stability (Op.ES), Conscientiousness 
(Op.CO), Agreeableness (Op.AG), Openness to Experience (Op.OE), Per-
fectionism (Perfec), Self-Esteem and Self-efficacy.  

Multiple regression 
 
We used a multiple linear regression analysis to test the 

effects of ten predictor variables (Functional impulsivity 
(IM.F1), Dysfunctional impulsivity (IM.F2), Extraversion 
(Op.EX), Emotional stability (Op.ES), Conscientiousness 
(Op.CO), Agreeableness (Op.AG), Openness to Experience 
(Op.OE), Perfectionism (Perfec), Self-Esteem and Self-
efficacy) on the criterion variables related to work craving 
(see figure 1). Two multiple linear regression models were 
used for this purpose. 

 
 
 
 
 

 

 

 
Figure 1. Model followed in this research. 

 
The first model aimed to identify the degree to which 

these predictor variables were capable of predicting the crite-
rion variable Feelings Generated by Work (WCS.FW). Table 4 
presents a summary of the model which shows that the pre-
dictor variables Emotional Stability, Perfectionism and Self-
esteem account for 24.40 % of the variance of this criterion 
variable. The Emotional Stability variable stands out as the 

best predictor, accounting for 15.6 % of variance. Among 
the most important aspects are the beta coefficient values. If 
we take a look at these coefficients we can see that the pre-
dictor variables which were found to be statistically signifi-
cant were: Emotional stability (β = -.187), Perfectionism (β 
=.270) and Self-esteem (β = -.265).  
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Table 4. Summary of the models, variables and coefficients of regression analysis (stepwise method) for the Feelings Generated by Work (WCS-FW). 

 
Models and Variables 

Models Coefficients 

R R2 R2 Adjusted R Change FChange sig B SE β t sig 

Model-1 .399 .159 .156 .159 62.354 .000      
Op.ES       -.265 .034 -.399 -7.896 .000 
Model-2 .445 .198 .193 .039 16.069 .000      
Op.ES       -.217 .035 -.326 -6.198 .000 
Perfec       .098 .025 .211 4.009 .000 
Model-3 .501 .251 .244 .053 23.126 .000      
Op.ES       -.124 .039 -.187 -3.194 .002 
Perfec       .126 .024 .270 5.159 .000 
Self-Esteem       -.439 .091 -.265 -4.809 .000 
Introduced variables: Functional impulsivity (IM.F1), Dysfunctional impulsivity (IM.F2), Extraversion (Op.EX), Emotional stability (Op.ES), Conscien-
tiousness (Op.CO), Agreeableness (Op.AG), Openness to Experience (Op.OE), Perfectionism (Perfec), Self-Esteem and Self-efficacy.  
Excluded variables: Functional impulsivity, Dysfunctional impulsivity, Extraversion, Conscientiousness, Agreeableness, Openness to Experience and Self-
efficacy. 
 

The second model analyzed the variables’ ability to pre-
dict the criterion variable Need to Work (WCS.NW). The 
model is summarized in Table 5 and shows that the predictor 
variables Emotional stability and Self-esteem account for 
14.0 % of the criterion variable’s variance, whereas the varia-

ble Self-esteem is the best predictor, accounting for 11.90% 
of variance. The beta coefficient values were Self-esteem (β= 
-.271) and Emotional Stability (β=-.173). Negative correla-
tions were also found between the variables Emotional Sta-
bility (r = -.295, p = .01) and Self-esteem (r = -.348, p = .01). 

 
Table 5. Summary of the models, variables and coefficients of regression analysis (stepwise method) for the Need to Work (WCS-NW). 

 
Models and Variables 

Models Coefficients 

R R2 R2 Adjusted R Change F Change sig B SE β t sig 

Model-1 .348 .121 .119 .121 45.565 .000      
Self-Esteem       -.416 .062 -.348 -6.750 .000 
Model-2 .381 .145 .140 .024 9.262 .003      
Self-Esteem       -.323 .068 -.271 -4.747 .000 
Op ES       -.083 .027 -.173 -3.043 .003 
Introduced variables: Functional impulsivity (IM.F1), Dysfunctional impulsivity (IM.F2), Extraversion (Op.EX), Emotional stability (Op.ES), Conscien-
tiousness (Op.CO), Agreeableness (Op.AG), Openness to Experience (Op.OE), Perfectionism (Perfec), Self-Esteem and Self-efficacy.  
Excluded variables: Functional impulsivity, Dysfunctional impulsivity, Extraversion, Conscientiousness, Agreeableness, Perfectionism, Openness to Experi-
ence and Self-efficacy. 

 

Discussion 
 
The results presented above are consistent with the notion 
that certain variables can predict the factors studied in rela-
tion to Work Craving.  

The first objective is partially confirmed given that our 
results show that the best predictive model includes three 
variables: positively, Perfectionism and negatively, Emotional 
Stability and Self-esteem. 

Self-esteem negatively predicts Work Craving, which is in 
concordance with that found by Burke (1999), Chamberlin 
and Zhang (2009), and Wojdylo et al. (2013). The variable 
Perfectionism has also been included in the model as a posi-
tive predictor. This coincides with the work of Mudrack 
(2004), who explored the relationship between the features 
of obsessive-compulsive personality and addiction to work 
and determined that high Work Involvement coupled with 
high scores on Obsessive-Compulsive trait scales lead people 
to work unnecessarily. Of the personality variables, measured 
through the 5-factor model, only the Emotional Stability var-
iable is included in the model as a negative predictor (Tables 
6). This coincides with Del Líbano’s (2011) description of a 
negative relationship between Emotional Stability and Work-

ing Excessively. Although not included in the model, a posi-
tive correlation was also found with the Extraversion per-
sonality variable (r = .145, p = .01). Andreassen, Hetland and 
Pallesen (2010) found a positive relationship between addic-
tion and the personality factors Responsibility, Extraversion 
and Openness to experience, and a negative relationship with 
Neuroticism and Kindness. 

The second objective is verified partially because the best 
predictive model for the need to work includes two variables 
that act inversely: Emotional Stability and Self-esteem. The 
personality variable "Emotional Stability" was also included 
in this model as a negative predictor, in accordance with that 
found in other studies in which a negative relationship has 
been established between Emotional Stability and Excessive 
Work (Del Líbano, 2011). In the same way, Self-esteem has 
been included in this model as a negative predictor, in 
agreement with the results of other authors (Burke, 1999; 
Chamberlin & Zhang, 2009; Wojdylo et al., 2013). 
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Table 6. Summary of the predictive models for the criterion varia-
bles. 

Predictor variables 
Factor 1 

WCS-FW 
Factor 2 

WCS-NW 

 
ΔR2 

Corrected 
β 

ΔR2 

Corrected 
β 

Op.ES Emotional stability .156 -.187 .024 -.173 
Perfectionism .037 .270 -- -- 
Self-Esteem .051 -.265 .121 -.271 

Total explained variance (%) 24.40 -- 14,00 -- 
All the data are significant at p < .01 (bilateral). 

 

Some of the variables were excluded from the models. 
Impulsivity was not included although it had been identified 
as an important predisposing factor in other types of addic-
tions (Cao et al., 2007; Choi, Kim et al., 2014; Choi, Park et 
al., 2014; Ding et al., 2014; Lee et al., 2012; Metcalf and 
Pammer, 2014; Nuyens et al., 2016), and was positively asso-
ciated with the desire for alcohol and caffeine (Stamates & 

Lau-Barraco, 2017). And the variable Self-efficacy was not 
included in the predictive model either, contrary to the indi-
cations of Salanova, Grau, Llorens and Schaufeli (2001) who 
claim that self-efficacy generates well-being and that the rela-
tionship between Work, Self-efficacy and Work Addiction is 
positive. In addition, other authors have suggested that high 
levels of Self-efficacy may be related to high levels of work 
addiction (Ng, Sorensen & Feldman, 2007). 

The present research contributes to the knowledge of 
Work craving in several aspects that include Impulsivity, Per-
sonality (Extraversion, Emotional stability, Conscientious-
ness, Agreeableness, Openness to experience), Perfection-
ism, Self-esteem and Self-efficacy. The results have im-
portant practical implications with regard to the addiction to 
work that should be considered for the appropriate strategic 
management of human resources within organizations. The 
most notable among these are the need to promote the en-
hancement of self-esteem and emotional stability.
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